What is Mentoring?

The aim of mentoring is to raise confidence and achievement of students in the area

What is a Mentor?

A mentor is someone who acts as a friend and role model.  You would be providing support and encouragement and by raising their aspirations and broadening their horizons, you will help the students to help themselves.

What kind of Mentoring?

There are two types of Mentoring, Face to Face or Email Mentoring.  

Face to Face is just that, you meet up with your mentee every 2/3 in a mutually convenient public place 

With Email mentoring, you email each other at least once a week and meet up once or twice a term. This way of mentoring allows people who cannot commit to regular meeting to mentor students via our secure email system.

Who would I Mentor?

You would work with a student from Year 9 upwards (ages 13 to 16) from one of the secondary schools in Newham.  

How does Mentoring work?

Your will receive training before you start and there will be ongoing support provided by the NEBP Mentoring Team.  You will need to undergo a police check, which NEBP will pay for.  Both the mentor and mentee will be asked to complete a profile form which will allow you to be matched to a student who has similar interests, hobbies or wishes to follow a similar career as yourself.   As soon as the check is cleared you will be introduced to the student and away you go. 

How will Mentoring help young people?
Some students never venture out of their own local community.  You will be helping them take the first steps into a much wider, sometimes frightening world.  You can help the mentee raise their aspirations, even though you may be a person from a totally different environment.  

How will Mentoring help me?

By working with students you are investing in the community and helping to shape the future of your mentee.  You can practice your own inter-personal skills, and develop your listening skills.  You will manage meeting and plan projects

YOU CAN MAKE THE DIFFERENCE

Advice for Mentors

As a mentor, you will be providing a student with the benefit of your life, school or work experience with a view to encouraging them to move confidently through a range of new experiences - in short, you will be someone they can learn from.

The formula for success is simple - you want to help someone who wants your help.  The voluntary aspect of mentoring is key.  Here are some practical suggestions for developing a successful mentoring relationship with the young person you have agreed to mentor.

A few practical thoughts…

· Mentoring can sometimes seem quite an isolated occupation - but you are not alone.  The school will have a contact for you to liaise with.  The most common issue will be one of seeking reassurance that your time has been well invested.  You may also meet other mentors to share experiences.

· Remember, young people will not always show their feelings or indicate that progress is being made in the meetings - however, do not be discouraged, their progress will often be evident at school and in other areas of their lives.

· Do not be surprised if they do not telephone you - it is not something that many young people would do or indeed have the confidence to do.

· If the student drops out of the programme don't feel that this is a reflection on you as a person - this is not so.  In most cases where this happens there will be other reasons for their withdrawal - mentoring cannot always counter other pressures in a young person's life.  Stay with the programme and work with someone else.

What makes a good mentor?

Anyone can be a mentor - don't think you need to be a parent or a manager of people to be effective - you just need enthusiasm, patience and an interest in helping young people.

Mentors need certain qualities.  Try to:

· Be positive - some of the young people involved will have low self-esteem and will be lacking in confidence.  You can help them overcome this.

· Be reliable - you should set the standard in the relationship by committing to regular e-mails.

· Be a good listener - young people are not always listened to by adults and to do so will encourage the young person to see that you respect their views.  This is the key to establishing rapport.

· Show interest - you should make a conscious effort to remember previous e-mails so that the first part of any mail is a review of the last.

· Be approachable - you need to be relaxed, friendly and responsive to the needs or concerns expressed by the young person.  Once they have the confidence they can talk to you about issues of concern and the potential 'mountains' in their school life can become 'molehills'.

· Be non-judgemental - you should not apply your own standards or experiences at school or in your youth as a template for the relationship.  

· The young person will have different life experiences and will have different pressures to cope with as a young person today.

· Be realistic - there will be goals or standards to aim for within the relationship but the behaviour or current practice of a young person will not be changed overnight.  Goals will be achieved once a rapport has been established.  Goals should be broken down into small and achievable targets.

Above all remember, no-one is perfect!  Use the list above as an aide memoire - try to adopt the suggestions outlined as much as possible.

What does a mentor do?

· Get to know the young person and let them get to know you - this is a partnership - mentors should be open about their experiences.

· Establish the general objectives that you will aim to work towards.

· Encourage your mentee to do their best at school.

· Listen to what they say, value their opinions and beliefs and treat as a priority anything that is worrying them.

· Encourage them to talk about their hopes and ambitions.

· Talk about relevant experiences and of any problems that you have overcome.

· Talk about the world of work and the expectations of employers.

· Become a friend.

The term 'friend' is consistently used in student evaluations - this friendship drives the relationship forward and provides the foundation for positive change to occur.  All of the above can be built into a series of practical things the mentor and student can do together:

· Set targets - this will be at the heart of the relationship once a rapport has been established.  Targets should be realistic and manageable.  For example homework deadlines, agreeing other time management goals.

· Show the student around your place of work and explain about the different departments that make up your organisation.  If possible, ask your colleagues to tell your mentee/s about their jobs too.  If a student knows a few other friendly faces around the office they will increase in confidence and feel more comfortable when e-mailing.

· Discuss work experience or interview techniques.

· Give practical help with project work where you feel you have the appropriate skills.

A few mentoring tips…

· Take time to establish rapport - do not try to address issues or problems at the outset.  Get to know each other first.

· Expect change to be gradual - mentoring is not a quick fix!

· Recognise the limitations of the relationship.  For example, you can't change their home life but you can provide a positive input and help them cope better with their problems.

· Be consistent in your relationship.

· Don't over commit yourself - making promises you can't keep can be damaging.

· Treat the young person as an equal.

· Encourage them to come up with solutions and take responsibility for their actions - empowerment is an important part of the process.

· If your circumstances change and you can no longer give the time needed, you should inform the school and arrange a meeting with the student to explain your situation to them.  It is important that they do not feel that they are responsible for your withdrawal.

· Do not take responsibility for problems that are outside the limits of your involvement.  Recognise when it is appropriate to pass over issues to the school.

· You are not expected to be an expert - your knowledge may be limited but you can help the student by linking them in with someone who can help, for example a careers adviser - use the link person in school who may be able to refer the student on for you.

· Most importantly - be yourself!
Your First Meeting

You will probably be quite apprehensive about your first meeting with your new mentees.  Don't worry!  It is perfectly normal to be a little nervous as you are meeting people you have never met before.  Remember, they are probably as nervous about the whole thing as you are and they may be very quiet and uncommunicative at first - don't think they're not interested.  They have all volunteered and are probably just a little shy.  Persevere and you should slowly build a rapport - it will probably take a little while for them to feel comfortable with you and vice versa.

There are a number of things you can do during your first meeting.

· Find out about your students and let them find out something about you.  Look out for ideas of activities to conduct on that first day.  There are also a number of activities in the manual which can be useful icebreakers.

· Explain why you are there (why you want to be a mentor, what kinds of things you will be doing, etc) and ask them to do the same.

· Set rules and expectations.  What is appropriate behaviour during your time together?  What do you expect of them?  What do they expect of you?

Above all, remember to be energetic and excited to be there.  They will take your lead.  If you are excited about working with them and show it, they will do the same for you.

MY MENTORING   RELATIONSHIP 

The following points should help you to remember the key aspects of

your mentoring relationship

R espect : I will respect my pupil, by keeping confidentiality, always describing her in 

    respectful terms and not taking advantage of her

E nergy:   I will give my mentoring relationship my best energy to make it work

L earn:  I will learn a great deal about myself during my mentoring relationship and may develop new skills 

A void:  I will avoid : making negative assumptions or judgements about my pupil

                              :  being alone with my pupil at any time where people cannot see me

T ime:  I will make my mentoring relationship a priority for my time and keep to my agreed meetings unless urgent circumstances dictate otherwise; if I have to cancel I will give my pupil as much notice as possible and rearrange the meeting as soon as possible

I nspiring confidence and higher aspiration are my two main objectives for my pupil

O ffering constructive feedback is an important tool in helping my pupil to move forward

N ot in loco parentis:  I will not encourage my pupil to confide sensitive personal information in me, but rather will support and encourage him to approach people who have responsibility for him, like a school teacher, a social worker or her parents.  Such support could include accompanying him to meetings with whomever she chooses to visit.

S upport:  I will always support my pupil to do things for herself, rather than do things for her

H arm:  I will tell my pupil clearly when discussing confidentiality that if I learn he is in danger of, or actually being harmed, harming himself or harming others I will inform the school

I ntroduce:  I will introduce my pupil to other parts of my organisation to help her to network, always accompanying her on any visits

P lan:  I will always plan any activities outside of the work or school environment in advance and give the school as much notice as possible

MENTORING SUPPORT SKILLS

Unhelpful behaviour
Helpful behaviour

Non-verbal behaviour

Mentor looks bored, uninterested or judgemental; avoids eye contact; displays distracting mannerisms (doodles, plays with a paper clip etc.)


Mentor maintains positive posture; avoids distracting mannerisms; keeps attention focused on speaker; maintains eye contact.  Nods and smiles when appropriate.



Focus of attention

Mentor shifts focus of attention to himself/herself ‘ When something like that happens to me, I…


Mentor keeps focus of comments on the speaker; ‘When that happened, what did you think/feel?’

Acceptance

Mentor fails to accept speaker’s ideas and feelings.  ‘I think it would have been better…”


Mentor accepts ideas and feelings ‘That’s an interesting idea; can you say more about it?’

Empathy

Mentor fails to empathise:  ‘I don’t see why you felt that’.


Mentor empathises ‘So when that happened, you felt angry’

Unhelpful behaviour
Helpful behaviour



Exploring

Mentor fails to explore an issue, or to follow up on an idea or feeling.


Mentor explains in a helpful way, ‘Could you tell me more about what led you to feel that way?’ and follows up: ‘You said that…’



Paraphrasing

Mentor fails to check by restating in own words important statements made by the speaker.


Mentor paraphrases at an appropriate time to check understanding.

Summarising

Mentor fails to summarise


Mentor summarises progress of the conversation from time to time



Learning more about your students………….

This exercise will enable the students to learn more about each other as well as being a valuable tool for ascertaining information about the students for the mentor.


WHAT TO DO:

1. Print and cut out the squares on the "learning more about your students" sheet.

2. Mix up the squares and place face down.  Ask each of the students to pick up a square, read out what is written on it and then complete the sentence.

3. Ask the other students to either complete the same sentence or pick up another square and complete the sentence.

4. Make sure you as the mentor also participate - it is actually quite good fun!

LEARNING MORE ABOUT YOUR STUDENTS

The best thing that happened to me was…



My favourite music is…

I am good at…

I want to be…

I am not sure about…



I am happiest when…

I get worried by..

I hope that…

I work best when…



I don't like…

I enjoy…

I believe that…

I am learning to…



I find it difficult to…

When I am older I…

I would like to…

I like…



I wish people would…

My favourite place is…

I look forward to…



I most admire…



I think what my friends like about me is…

I get energy when…



I feel most confident when…

Hobbies and interests…

The aim of this exercise is to identify the interests of the students and what they reveal about them.  It should also stress the importance of hobbies in the search for employment.

The exercise can also be used as a tool for students to research subjects they know little about.

WHAT TO DO:

1. Photocopy the "hobbies and interests" sheet overleaf

2. Ask students to read through the list below and

· Put a "tick" in any box which interests them

· Put an "X" if they have no skill or knowledge about this activity but would like to find out more

· Pick out the top five interests and write them in the space provided

· Each student can tell the rest of the group which hobbies they like and why.  This could lead to a general discussion about which jobs these interests could lead to.


Animals

Film making

Piano

Archaeology

First aid

Poetry

Astronomy

Fishing

Pottery

Athletics

Folk music

Puppetry

Badminton

French

Reading

Ballet

Gardening

Religion

Beauty Care

German

Riding

Beer Making

Golf

Rock bands

Boxing

Guitar

Rugby

Braille

Gymnastics

Running

Campaigning 

Hiking

Sailing

Camping

Ice Skating

Sculpture

Canoeing

Italian

Shooting

Caving

Jewelry

Singing

Chess

Jogging

Snooker

Children

Judo

Squash

Climbing

Karate

Sub aqua

Computers

Knitting

Swimming

Cooking

Life saving

Table tennis

Cricket

Metal work

Talking to people

Cycling

Model making

Tennis

Dancing

Money making

Topography

Designing

Motor bikes

Travelling

Discos

Motor cars

Typing

Debating

Music making

Weaving

Diving

Mythology

Welsh

Do it yourself

Nature

Wine making

Drama

Navigation

Woodwork

Drawing

Netball

Work with the disabled

Dress design

Painting

World affairs

Electronics

Peace movement

Writing

Fencing

Photography

Yoga


WHAT SORT OF PERSON AM I?


Self questionnaire:

Being aware of your good and bad points is the first step towards understanding yourself and other people.  It allows you to become more personally effective.

Complete the following questionnaire, making sure you be as honest as you can!

My good points are:




My bad points are:




My worst characteristics are:




What I would like to change about myself:




Why I would like to make the above changes:




THINKING ABOUT THE FUTURE

People have very different ideas about what's important in life.  Let's test your attitudes.  

Read through the list of activities below.  Then put the figure 1,2,3 or 4 in the box.

1 means that you don't think this is particularly important

2 means that you consider it to be quite important

3 is if you think it's very important

4 is the highest rating, where you think it is very important indeed

1. Being someone's partner in life and settling down


 FORMCHECKBOX 




2. Raising a family







 FORMCHECKBOX 

3. Having an interesting, full-time job




 FORMCHECKBOX 

4. Improving my qualifications by studying



 FORMCHECKBOX 

5. Having plenty of money to spend on clothes and entertainment
 FORMCHECKBOX 

6. Having plenty of time to myself





 FORMCHECKBOX 

7. Helping other people not as fortunate as me



 FORMCHECKBOX 

8. Caring for children







 FORMCHECKBOX 

9. Being popular with my friends





 FORMCHECKBOX 

10. Going out clubbing a lot






 FORMCHECKBOX 

11. Playing games and sports throughout my life



 FORMCHECKBOX 

12. Developing a hobby or interest for my spare time


 FORMCHECKBOX 

13. Spending a lot of time at home, DIY,



           FORMCHECKBOX 

14. Watching television etc.






 FORMCHECKBOX 

15. Being a big help to my parents





 FORMCHECKBOX 

16. Travelling around a lot in my job





 FORMCHECKBOX 

17. Getting a job near my home so I don't have to travel

 FORMCHECKBOX 

18. Offering help to the community





 FORMCHECKBOX 

19. Improving my skills by studying and practice



 FORMCHECKBOX 

20. Getting right to the top in a job





 FORMCHECKBOX 

21. Starting up my own business and making a success of it

 FORMCHECKBOX 

22. Working for a local club, sports association etc.


 FORMCHECKBOX 

23. Taking full advantage of local leisure activities


 FORMCHECKBOX 

24. Working in my spare time with other people



 FORMCHECKBOX 

25. Making a lot more friends than I already have now


 FORMCHECKBOX 

26. Spending time on my own to read and think instead


 FORMCHECKBOX 

of rushing about

27. Saving up hard to buy what I really want



 FORMCHECKBOX 

28. Travelling around the world





 FORMCHECKBOX 

29. Staying here with my mum, dad and family



 FORMCHECKBOX 

30. Making my town a better place to live in



 FORMCHECKBOX 

31. Having a comfortable home





 FORMCHECKBOX 

Look at the statements where you put 3 and 4 as your mark.  These give a clue as to the kind of person you are or you'd like to be.  Is there a pattern?

THINKING ABOUT THE FUTURE - CONTINUED
A













Please circle

1. You think job and work are very important in life



Yes
No

2. You put getting married, parents and family life first in order 

Yes
No

of priorities.

3. You take very seriously your responsibilities as a citizen


Yes 
No
4. You enjoy leisure and you want more of it




Yes
No
5. You are a keen student who wants to add to your qualifications,

Yes
No

as well as being interested in studying.

6. You think your home life and parents are important



Yes
No

7. You want to be a consumer, that means you want to make money 

Yes
No

and spend it

8. You are a loner, you prefer to be on your own and will make your 
Yes
No

own way in life

B

Discuss with the student the result of this attitude survey. 

1. How important is it for people to be work-happy?  Is it necessary for their self-esteem, their ambition, their need to have money?  Can people be ambitious, happy and secure without a full-time job?

2. Is leisure becoming more important in life?  Should there be more opportunities for the better use of leisure, or should we leave people to enjoy television and radio in their own homes and forget about improving the local area or providing for more leisure interest?

3. Thirty years on: how do you think you'd score then?  Discuss what time and middle age do to people.

LIFE PLANNING

Any Ideas?

This assignment has been devised to explore your attitudes to life.

a) What do you want to do with your life?  What are your ambitions? Make a list of 20 things that you want to do in the next few years.  They could be simple ideas such as learning to drive a car, or they could be ambitious plans such as climbing Mount Everest!  What ambitions do you have?

1


11

2


12

3


13

4


14

5


15

6


16

7


17

8


18

9


19

10
20

Next, select the three ideas that you consider to be most important. Write A, B and C against your ideas in order of preference.  Discuss your ideas with your mentor.
SELF AWARENESS - PERSONAL QUALITIES

In this section you are going to think a little more carefully and in more detail about yourself.

Task

1. Take the self awareness worksheet and put ticks in the boxes which best describe you. eg. if you know that at home you are always confident tick this box in column B, if you only feel confident sometimes at school tick this box in column C.  The spaces in column A are for you to add anything you feel we have missed out.

2. Exchange worksheets with your mentor / mentee and 

Discuss each of the qualities listed in column A.  See if your partner sees you as you appear to yourself.

3.
On the next worksheet write down any of the personal qualities you would like to improve and how you might plan to do so.  


SELF AWARENESS

A
B

At Home
C

At School

Personal 

Quality
Always
Sometimes
Never
Always
Sometimes 
Never

Cheerful







Meticulous (Tidy)







Careful







Punctual







Even-tempered







Polite







Honest







Hardworking







Confident







Popular







Independent







Ambitious







Patient







Considerate







Humourous







Reliable
























MY PLAN -

Where am I now?/ What have I already achieved?




Timescale


Actions I am going to take

How will I know when I reach my TARGET?


With whom am I going to discuss my ideas?




SELF AWARENESS - WORK PRIORITIES

In this section you are going to think in more detail about all aspects of work that are important to you.

On the worksheet there are some aspects of work with some brief descriptions of what they mean.

We rarely find a job that has all the aspects we would like.

Look through the statement cards, print and cut out 9 that are very important to you.  There are some blank cards for you to write down any aspects of work which you think you will find important but we have not included.

Take your 9 cards and arrange them in order of importance to you on the worksheet.  The most important goes in the first square and the least important to you in the 9th square.  When you are happy with the arrangement stick it down.

SELF AWARENESS

Work Priorities Worksheet

PRIDE

You want to do work you can be proud of
SECURITY

You want a job that is safe and has a lower chance of you being made redundant
PACE

You want a job where you work at your own rate - it may be very quickly or slowly

ROUTINE

You want a job where you do the same sort of thing most of the time
PHYSICAL

You want a job that is physically demanding
TEAM

You want a job where you are part of a team



REWARD

You want people to appreciate what you do
EXCITEMENT

You want a lot of excitement in your job
ALONE

You would rather work alone

MONEY

You want to earn a lot of money
RISK

You want a job where you take risks
ARTISTIC

You enjoy work involving drawing, designing, music, making models etc.

INTEREST

You want a job that you find interesting
COMMUNICATION

You want a job where you use writing or speech to express your ideas
ENVIRONMENT

You want a job where the surroundings are important to you

CHALLENGE

You enjoy being stretched and given new problems to do
FREEDOM

You want a job where you can choose when you do things and not work fixed hours
PROMOTION

You want a job where there is a good chance of improving your position

CREATIVE

You want a job where you are thinking up new ideas and ways of tackling things
PEACE

You prefer to have a job with few pressures or uncomfortable demands


VARIETY

You would like to have a lot of different things to do
STATUS

You want a job where other people look up to you


ACTIVE

You want a job where you are active and not sitting down all day
HELPING OTHERS

You want a job where you are helping other people


                         SELF AWARENESS

                            Work Priorities Worksheet









   

Role models

This exercise could be used as an icebreaker and it certainly provokes discussion.

Stick on to a large piece of paper pictures of famous people from different areas of life (preferably a mixture of people they will know and some they won't, who you can talk about).

Ask the mentees to indicate which of these people they would most like to be and why, whom they think is a good/bad role model etc.

This helps you to find out their values and beliefs.

Family Tree

Ask mentees to draw their immediate family tree (some may have lots of relatives so it may be best to restrict it in some way), which can include best friends and pets.  They could do this either as a proper diagram or draw an actual tree and write names on the branches.  

This helps you to find out who they live with, family dynamics, etc. but also perhaps about other cultures.

Please note that some pupils may feel uncomfortable with this exercise if they consider their family to be different from the norm.  Try to find out a bit about their backgrounds before using the activity.
HOTEL AND LEISURE COMPLEX TASK SCHEDULE

You are responsible for the maintenance of a large hotel and leisure complex.  The hotel is five years old.  You arrive for work one Monday morning to take over from the weekend skeleton maintenance staff to find this list of outstanding tasks.  The time is 6.30 am, it is a fine June day.

You have three members of staff and an apprentice.  All your staff are specialist in particular areas, but they also have experience of trades allied to their own.

Your staff are;


An Electrician


A Carpenter


A Plumber

The apprentice started with the hotel three months ago and is on a day release course at the Further Education College, where the basics of all three trades listed above are taught in the first six months of the course.

Your task

You have to plan the schedule for the work to be carried out by your staff.  List the jobs and the persons you ask to do that job, in the order that you want them to do them, the first job should be at the top of the list.  Give brief reasons for the order in which you have listed the jobs.

The outstanding work is as follows:

1. The lights in all the 4th floor bedrooms are not working.

2. A floorboard has become dislodged in room 111.

3. The cold store compressor, which runs the refrigeration for the kitchens was reported to have broken down at 5.30 am.

4. The new washbasin needs fitting in room 724.

5. There is a water leak in the hotels reception area.

6. The gents toilet in the Lounge bar of the Warwick Suite is blocked.

7. The main pump in the central heating boilers is making squeaking noises.

8. A window is broken in 264.

9. A customer using the squash courts last night reported a strong smell of gas.

10. The lifts need to have a series of checks as part of the safety standards laid down by the manufacturer.  These have to be carried out today.

11. The hotel sign over the outside entrance to the Lounge Bar in the Arder Suite, which is the main street, is hanging precariously loose.

12. The cold tap in room 309 needs replacing.

13. A wardrobe door in room 287 has fallen off and damaged some of the paintwork.

14. Two minutes before you arrived a message came that a lady in room 304 has her toe stuck in the bath tap.

15. The resident's entrance to the dining room has been jammed stuck.

16. The resident in room 723 has complained of a strong smell of burning rubber.

17. Residents in rooms 802, 804 and 806 have all complained that they couldn't sleep because of noises from the pipes.

18. The kettle with which you make your tea has just gone bang!

SURVIVAL ON THE MOON

Problem sheet 1

You are in a space craft originally scheduled to rendezvous with a mother ship on the lighted surface of the moon.  Mechanical difficulties, however, have forced your ship to crash-land at a spot some 200 miles form the rendezvous point.  The rough landing damaged much of the equipment aboard.  Since survival depends on reaching the mother ship, the most critical items available must be chosen for the 200 mile trip.

Below are listed the 15 main items left intact after landing.  Your task is to rank them in terms of their importance to your crew in its attempt to reach the mother ship.  The item numbered number 1 is the most important, number 2 the second most important and so on through to 15, the least important.

……………..Box of matches

……………..Food concentrate

……………..50 feet of nylon rope

……………..Parachute silk

…………….Portable heating unit

……………Two 45 calibre pistols

…………….One case dehydrated milk

…………….Two 100 pound tanks of oxygen

…………….Stellar map (of the moon's constellation)

………….Life raft

………….Magnetic compass

…………..5 gallons water

…………..Signal flares

…………..First aid kit containing injection needles

………….Solar powered FM receiver transmitter
SURVIVAL ON THE MOON

Answer sheet to problem

Listed below are the correct rankings for the ' Survival on the Moon' items along with the reasons for the ranking provided by the NASA space survival  unit.

(15) Box of matches


Little or no use on the moon

(4) Food concentrate
Supply daily food required



(6) 50 feet of nylon rope
Useful in tying injured, help in climbing

(8) Parachute silk
Shelter against the sun's rays



(13) Portable heating unit
Useful only if party landed on dark side

(11) Two .45 calibre pistol
Self-propulsion devices could be made from them

(12) One case dehydrated 
Food, mixed with water for drinking milk

(1) Two 100 pound tanks of oxygen


Fills respiration requirements

(3) Stellar map of the Moon's    constellation
One of the principal means of finding directions

(9) Life raft


CO bottles for self-propulsion across chasms, etc.

(14) Magnetic compass


Probably no magnetic poles thus useless

(2) 5 gallons water
Replenishes loss by sweating, etc.



(10) Signal flares
Distress call  within line of sight

(7) First aid kit containing injection needles
Oral pills or injection needles valuable

(5) Solar powered FM transmitter
Distress signal transmitter, possible communication with mother ship

ACTION PLANNING

Breaking down the Goal

When we have a large job to do it is often much easier to break it down into smaller tasks.  The same idea applies when we want to reach a certain GOAL.


For example:  if you wanted to become Prime Minister of Great Britain there are various steps you may need to take, eg.


STEP
BY

I will need experience as a Cabinet Minister
2025

I will need to be elected as an MP
2020

I will need to become an active and respected member of a political party
2005

I will need to enrol in a course in public speaking
September

I will need to join a political party
Next week

I will need to watch two programmes on current affairs 
By Friday of this week

I will find out at least one person's views on a political issue
Today

TASK

1 -

Decide on the order in which the jobs on worksheet a and b should be tackled.

2 - 

Write them down in the order you decide on the worksheet.

3 -

Decide on a sequence of events that you would need to follow to become a Pop Singer and write down your list on worksheet c.

Breaking down the Goal

Buying a bike

Worksheet a)





Arrange the above statements in the order in which you think they should be done.

1 -

2-

3-

4-

5-

6-

7-

8-

Breaking down the Goal

Testing Shapes

Worksheet b

Brief: to build some beam bridges, using only one sheet of A4 paper for each bridge.  You can use different designs for the beams.

Arrange the statements below in the order in which you think they should be done:-

1-

2-

3-

4-

5-

6-

7-

8-




Breaking down the Goal

To be a Pop Singer

Worksheet c


1 -

2 -

3 -

4 -

5 -

6 - 

7 -

8 -

Setting your own Targets





When deciding TARGETS they must

follow certain guide lines.

If they do then the TARGET is SMART.

The guide lines you must follow are




Example

S:
Specific
The target should be concrete rather than vague or general.
(     Remember to bring my PE kit each 

        Wednesday next month.    

(     Try and remember my PE kit.                 

M:
Measurable
You must make sure that you know when you have reached your target.
(    Achieve a 50% average in next term's English 

         assignments.

(    Do better in English.

A:
Achievable
You must set targets that you are able to achieve.
(    Increase my predicted grades in Maths and 

         English from Ds to Cs.

(    Achieve 'A's in all my GCSEs.

R:
Relevant
Your targets must bring you closer to your goal.
(    Use work experience to find out if I enjoy 

          working in a legal setting.

(    Improve my behaviour at school.

T:
Time bonded


There must be a realistic and agreed time scale for the target to be reached and, ideally, a review.
(    Review:

         Form-room, 12.30 am. Monday 9th April.

(    As soon as possible.



Setting your own Targets

TASK

· Discuss lessons for this half term.

· What has gone well?

· What skills have you developed?

· What would you like to do even better?

Make sure that your targets are SMART!

Example

S:
Specific
I want to learn to do percentages by next week.

M:
Measurable
I will know that I have achieved this when I get all my percentage homework questions correct.

A:
Achievable
My teacher says I should be able to do this with a little effort.

R:
Relevant
My target is to get a grade C for Maths.

T:
Time bonded
By the end of next week.

Write down what you would like to do better and fill in the boxes on worksheet 5a.



Setting your own Targets

Workshop a

Target 1 ____________________________________________________________________

S:
Specific


M:
Measurable


A:
Achievable


R:
Relevant


T:
Time bonded


Target 2 ____________________________________________________________________

S:
Specific


M:
Measurable


A:
Achievable


R:
Relevant


T:
Time bonded


Target 3 ____________________________________________________________________

S:
Specific


M:
Measurable


A:
Achievable


R:
Relevant


T:
Time bonded


Target 4 ____________________________________________________________________

S:
Specific


M:
Measurable


A:
Achievable


R:
Relevant


T:
Time bonded


Taking Your Mentees Out

It is by no means expected that you take your mentee(s) out on trips and visits but we would certainly encourage you to do so if you get the chance.  In previous years mentors have found this can help break up the programme and act as a good reward/incentive for the students.

Most of the ideas listed below are free admissions - but please check before you go - as these facts are correct at the time we went to print. Unfortunately the programme does not have the funds to cover any expenses that you may incur.

Leisure Trips

Bank of England Museum (020 7601 5491)

Bartholomew Lane, EC2 

Bank tube/Liverpool Street tube/Fenchurch Street rail

Open 10am - 5pm Mon-Fri. Closed Sat, Sun.

An excellent and accessible museum that traces the bank's history from 1694 to the present.  Try your hand at a spot of banknote printing and see the gold bars (dating back to ancient times) held in the vaults.

Barbican Centre (020 7638 8891)

Moorgate/Barbican tubes

The Centre is open generally 10am - Midnight.

Barbican Art organises a variety of exhibitions, from fashion to fine art and from photography to design, in spaces all around the Centre.  Barbican Gallery on level 3 is one of London's leading galleries and hosts a programme of high profile exhibitions that have paid admission, in its two-floor space, but there are also plenty of free exhibitions to enjoy.  The Curve, on the ground floor right by the advance Box Office, is developing a reputation for presenting some of London's most interesting contemporary art exhibitions - and admission is usually free.

Bethnal Green Museum of Childhood (020 8983 5200)
Bethnal Green tube, 2 minutes walk

Open 10am - 5.45pm Mon - Thurs, Sat, Sun.  Fri closed.

Free admission.

British Museum (020 7636 1555/7323 8605)

Great Russell Street, WC1 

Holborn, Russell Square or Tottenham Court Road tube.

Open 10am - 5pm Mon-Sat; 2.30 - 6pm Sun.

Most famous for its awesome Egyptian collection, the museum has added a permanent African Gallery to its treasures, and the Great Court in all its bright and spectacular glory is an excellent place to wander.  Other famous exhibits include the Rosetta Stone and the Elgin Marbles and there's also the gallery of Native American Art.

Geffrye Museum (020 7739 9893/7729 5647) www.geffrye-museum.org.uk

Kingsland Road, E2 

Liverpool Street tube/rail then 149,242 bus/Old Street tube then 67, 149, 242, 243 bus.

Open 10am - 5pm Tues-Sat; 12noon - 5pm Sun.

This museum is dedicated to English Domestic Interiors, past and present, the Geffrye organises a wide range of educational activities for children, teenagers, adults and families.  

Guildhall Art Gallery

East side of Guildhall Yard.

Bank, St Paul's, Mansion House (Bow Lane exit) and Moorgate tubes.  Various buses.

Open 10am - 5pm Mon - Sat; 12 pm - 4pm Sun.

Last admissions are 30 mins. before advertised closing time.  

From time to time ceremonial functions in Guildhall may require the temporary closure of the Gallery.  Please telephone 020 7332 3700 for a daily recorded message about notice of closures.

Free all day Friday and from 3.30pm onwards Mon-Thurs and Sat.

The new Guildhall Art Gallery, which opened in 1999.  The original Gallery was burned down during a severe air raid in May 1941.  The new Gallery displays about 250 works of art at a time, with a programme of temporary exhibitions exploring different themes and allowing many lesser-known pictures from the collection out of store.

The Monument (020 7626 2717)

Monument tube/Bank tube and walk through to Monument

Open 10am - 5.40pm everyday.  

50p for under-16s, £1.50 otherwise.

Built by Christopher Wren between 1671 and 1677 to celebrate the rebuilding of the City after the Great Fire of London in 1666.  202 ft high, there is a viewing platform at 133ft with 311 steps to reach it.  

Museum of London (020 7600 3699)

150 London Wall, EC2 

Barbican or St Paul's tube/Moorgate tube/rail.

Open 10am - 5.50pm Mon - Sat; 12noon - 5.50pm Sun.

Free under-16s.  Free after 4.30pm. (Otherwise £3-£5).

Natural History Museum (020 7942 5000) www.nhm.ac.uk

Cromwell Road SW7 

South Kensington tube/buses 14, 49, 70, 345, C1.

Open 10am - 5.50pm Mon - Sat; 11.30am - 5.50pm Sun.

Free under-17s, over-60s.  Free after 4.30pm Mon-Fri, after 5pm Sat, Sun.  (Otherwise £7.50).

St Paul's Cathedral - Evensong (020 7236 4128)

St Paul's tube

Evensong, Mon - Sat at 5pm. Sun 3.15pm.

Free to enter from 4.30pm onwards.

Victoria & Albert Museum (020 7942 2000/2528) www.vam.ac.uk

Cromwell Road, SW7 

South Kensington tube.

Open 10am - 5.45pm daily.

Free under-18s and concs; free after 4.30pm (Otherwise £5)

National Gallery (020 7747 2885) www.nationalgallery.co.uk

Trafalgar Square WC2 

Leicester Square tube/Charing Cross tube/rail.

Open 10am - 6pm Mon, Tue, Thur - Sun; 10am - 9pm Wed.

Tate Modern (020 7887 8008) www.tate.org.uk

25 Sumner Street, Bankside SE1 (main entrance Holland Street)

Open 10am - 6pm Mon-Thur, Sun; 10am - 10pm Fri, Sat.

HMS Belfast (020 7940 6328) www.hmsbelfast.org.uk

Morgan's Lane, Tooley Street, SE1 

London Bridge tube/rail.

Open until Oct 10am - 6pm daily (last entry 5.15pm)

Free under-16s (Otherwise £5).

A Thames spectacle in the form of a 11,500-ton battle cruiser, built in 1938.  Children can explore its seven decks and check out its boiler, engine rooms and massive gun turrets.

Also…

Broadgate Ice

An outdoor ice rink near to Liverpool Street Station is open for six months between October and April every year.  It is also home to the Broomball league.  Broomball is played on the ice in training shoes and players slip and slide across the ice swinging 'brooms' in an effort to sweep the ball into the goal.  The competition commences in November with finals being played in March.  The league is free to watch and is played each Monday, Tuesday and Wednesday evening.
Work related trips

We hope to take full advantage of the large network of mentors that are on the programme, so if any of your students want to meet someone doing a particular job then please let us know.  We will try and put you in contact with someone who could spare some time to tell your students about their work.

Here are some examples of people with whom we could put you in touch or places you could visit.  Please give us a call and we will do our best to put you in touch so that you can arrange a meeting.  

London City Airport:

Royal Docks, London, E16 2BP.

London City Airport is one of the UK’s smallest Airports, which caters for primarily business travel to and from major domestic and European cities. The Airport features all the components of a major airport, such as a fire service, air traffic control, hospitality and a Business centre.

We can send information about the airport and it is fine to wander around the terminal and watch the aircraft. It may also be possible to arrange a tour around the airport behind the scenes. However, this is subject to the airport’s approval. 

Contact NEBP.

Thames Barrier Park.

The Pavilion
Thames Barrier Park
Barrier Point Road (Off North Woolwich Rd)
London
E16 2HP.

Thames Barrier Park is the first major public parkland project for over 50 years. The Daily Telegraph launched a competition to design the gardens on the north bank of the Thames overlooking the Thames barrier. 

The gardens have an Anglo-French theme, and there is also a newly designed pavilion to sit and look out over the park.

Admission is free.

UEL- University of East London 

UEL is a modern, dynamic university at the forefront of academic innovation. With approximately 12,000 students UEL is a lively place to study, and with campuses in Docklands, Barking and Stratford, it is within quick and easy reach of Central London.

Telephone: (All Campuses) 020 8223 3000

Fax: Barking: 020 8590 7799 / Stratford 020 8519 3740 

Canary Wharf

Canary Wharf Group plc,

One Canada square,

Canary Wharf

London E14 5AB

Canary Whalf is planned on a grand scale, yet with meticulous attention to detail. The estate extends over 86 acres and is so called because when in use as a dock, many of its imports were from the Canary Islands.

Tel: 020 7418 2000

Fax: 020 7418 2222

Theatre Royal – Stratford

Old style theatre in the middle of the brand new Stratford Circus development. The theatre does a lot of work with schools and the local community and runs different programmes all the time.

For current listings, consult the website: www.stratfordeast.com.

Useful Websites

Education

· Learning website


www.learn.co.uk
· BBC schools on line


www.bbc.co.uk/education/schools
· Channel 4 schools' homepage
www.channel4.com/learning
· Eduweb



www.learningalive.co.uk
· PJ Pinchbecks homework helper
http://school.discovery.com/homeworkhelp/bjpinchbeck/
This site has over 550 links to other educational websites.

· Topmarks



www.topmarks.co.uk
Searches by subject and age group.

· Dept. for Education & Skills
http://www.parentscentre.gov.uk/
This parents site will tell you about the national curriculum and how you may be able to help your mentee with their schoolwork.

There are many more sites which focus on a specific topic.  The sites listed appear to be the best general websites around.  They are packed with tips on revision and homework and cover all of the main subjects studied at GCSE level.

Careers

· Careers gateway


www.careersoft.co.uk
One of the best sites for links to providers of careers and higher education information.

· Careers A-Z



www.careersa-z.co.uk
Others

· DfES information for 14-19 years old
www.need2know.co.uk
· Apprenticeships


www.apprenticeships.org.uk

· Youth Net



www.thesite.org.uk
Hobbies and Interests





Read through the list below and put a tick in any box which interests you.  Put a cross (X) if you have no skill or knowledge about this activity, but would like to know more about it.  Finally, pick out the top five interests and write them in the space below in order of priority.  If the list does not include your particular interest or hobby write it in.





Now pick out your top five and place them in order:





























SKILLS you may be using include -


-recognising my personal strengths


-sympathising with other people





add one other of your own








The personal quality I would like to improve is____________________





TASKS


are undertaken to achieve


TARGETS


(


GOAL











I want to become Prime Minister 





by 2030











	       1











How did you do?





Did you enjoy this task?


Did you find this task easy/hard?  Comment on your answer.


Write your responses on the back of this sheet.






































2.27























2.27











9











8











7











6











5











4











3











2











Earn money to buy bike





Decide where you will keep it





Buy the bike





Buy a 'bike' magazine





Work out how much you can afford





Visit shops to see where you can get the best bike price











Talk to friends who have already got bikes





Decide why you want a bike - 


it may affect which one you get





















































 














Variables -


the different designs for the beams





Observing -


which bridges support the least/most weight




















Measuring -


the load which each bridge supports before collapsing





Communicating the result -


recording what happened (in the form of a table)





Hypothesising - 


predicting which design of beam will support the greatest mass


























Evaluating -


deciding how the experiment could be improved next time.  Was the method satisfactory?





Planning -


making the experiment a fair test by using A4 size paper for each bridge spanning the same distance with each bridge





Drawing conclusions -


deciding which design is the strongest








GOAL - To become a Pop Singer





In this section you will think about setting your own targets.





MEASURABLE





RELEVANT





SPECIFIC





TIME BONDED





ACHIEVABLE




















SKILLS you may be using include -


contributing to a group activity


recognising my personal strengths and those I need to improve


add one other of you own








